Employment Agency Act

Mane Contract Services Limited works in full compliance with the Conduct of Employment Agencies and Employment Businesses Regulations 2003, which came into force on the 6th July 2004. The Act affects and ensures candidates, temporaries/contractors and employers/hirers receive fair practices. 
Before introducing the work seeker to the client, or supplying a client with a temporary worker, we must obtain sufficient information from the hirer to select a suitable work seeker. 

This will include:

a) The identity of the hirer and the nature of their business;

b) The commencement date and the duration or likely duration of the work; 

c) The position and the type of work a work seeker would be required to do; the location and the hours of work; any risks to health and safety known to the hirer and any steps taken to prevent or control those risks;
d) Any experience, training, qualifications and any authorisation considered necessary or required by law or a professional body for the worker to work in such a position;
e) Any expenses payable to or by the work seeker; and 

f) Where the work seeker is to be employed by the hirer.
Before introducing the work seeker to a client, or supplying a client with a temporary worker, we must also obtain confirmation of:
a) The identity of the work seeker i.e. Passport, driving licence or birth certificate;

b) That the work seeker has the experience, training, qualifications and any authorisation considered necessary or required by law or a professional body to work in that position i.e.  certificates and evidence of the right to work in the UK;

c) That the work seeker is willing to work in the position, which the hirer seeks to fill i.e. The position will be fully discussed with the work seeker before putting their details forward.

Guidance on the conduct of employment agencies and employment businesses regulations 2003
